Heights College:
2011 Annual Report

CHARACTER – LEADERSHIP – INFLUENCE – BREAKTHROUGH

1.0 Headmaster’s Foreword
It is with great pleasure that I present the Annual Report for 2011 to our College
community. The following report provides information and data on a range of key
indicators within the College and serves a dual role in meeting State and Federal
legislation regarding statutory requirements, as well as providing the wider College
community with a snapshot of our College achievements in 2011.
Our College was established in 1989 as a result of a vision from Pastor Claude
Fingleton and as a ministry of the Cathedral of Praise Church to provide quality
Christian education to the wider community of Rockhampton and the Capricorn
region. The school officially commenced in 1989 with two teachers and 29 students
and has steadily grown in both size and influence since that time and has earned a
reputation as a quality education provider within the wider community. The
Governance of Heights College is seamlessly aligned with the local sponsoring
church with the senior pastor holding the position of Chairman of the Board and each
board representative being required to be a member of Cathedral of Praise Church.
At Heights College, we promote a vision to provide education which inspires
character and leadership, and we strive to lead the students along a pathway of
values-based experiences in their learning, a pathway which we have termed 'The
Heights Way'. This has been instrumental in creating a rich learning culture where
values, character traits and leadership attributes are promoted amongst students
and staff. The College credo, 'For Excellence, For Greatness, For Christ' is
consistently applied to all facets of the College. Heights College is proud of its wellequipped classrooms, technological resources, landscaped grounds and integrated
curriculum across four sub-schools: Kindergarten, Primary, Middle and Senior.
The College seeks to develop the whole child: physically, spiritually, emotionally,
academically and socially. Successful sporting teams and a vibrant creative arts
program are available for students across all sub-schools. Alternative pathways in
Senior such as student university partnerships and school based apprenticeships
provide the opportunity for all students to develop their talents and abilities.
We are truly thankful for the achievements, celebrations and accomplishments that
have made 2011 such a great year within the life of the College and are pleased to
share some of these with you through this report.
For Excellence, For Greatness, For Christ!
Darren Iselin
Headmaster
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1.1 General School Information
Heights College is situated in Rockhampton on the corner of Yaamba Road and Carlton
Street, directly opposite CQ University. It is on the main highway and is serviced by bus
services both locally and from Gracemere, the Caves and Capricorn Coast. Heights College
also runs its own fleet of buses with a door-to-door service. In 2011, our student enrolment in
Pre-Prep – Year 12 was 740 students.

General School Information
College Address:

276 Carlton Street, Kawana, North Rockhampton, Queensland

Postal Address:

PO Box 5671, Red Hill Mail Centre QLD 4701

Phone:

07 4936 1076

Website:

www.heights.qld.edu.au

Fax: 07 4936 3952

Year Levels Offered: Kindergarten to Year 12 (Co-educational)
School Sector:

Independent

Enrolments:

740 (November 2011)

College Structure: Primary School – Kindergarten to Year 6
Middle School – Years 7, 8, 9
Senior School – Years 10, 11, 12

Affiliations:

Heights College is an independent, Christian College that is an
affiliated member of ISQ (Independent Schools Queensland) and ACS
(Associated Christian Schools).

_________________________________________________________________________
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2.0 Achievements in 2011
Heights College continued to grow in both size and influence throughout 2011 and the
College now has waiting lists in a number of year levels. After an extensive building and
construction phase, the College is now entering a consolidation phase where improving the
quality of teaching and learning has become our focus and priority.
In 2011, students and staff participated in an unprecedented four missions trips including
Kokoda, Coconut Island, China and India. These trips were a great success and it was
inspirational to hear of lives transformed and hearts changed as our staff and students
served in these cross cultural contexts. Another highlight in 2011 was the College musical,
which for this year was the much loved favourite, Annie. The production was an outstanding
success and the talents, gifts, and abilities of the students who performed (and the staff who
assisted) in this musical were exemplary. The College also hosted a sensational
Grandparents’ Day (including guest speaker and author Brian Andrew), a highly successful
Showcase Evening and participated in a diverse range of sporting teams, music and cultural
performances, year level camps, excursions and theme days.
The Year 12 cohort of 2011 achieved some excellent results in their overall position (OP)
rankings. Two students, Blake Stringer and Mattison Rose received an OP 1, and 21% of the
cohort received a 5 or better. Furthermore, 82% of the cohort received an OP of 15 or better.
Well done to our Year 12 cohort of 2011.
The College was also blessed to have three of our students represent Australia including
Nathan McCallum (Athletics); Kai Spence (Futsal); and Kelly Walker (Karate); and a further
three students also represented Queensland including Geoff Stenhouse (Soccer); Nathan
McCallum (Cross Country) and Samantha Coombe (Horse Riding). Lize Nortje was awarded
first place in the Qld Chinese speaking competition and Alana Murray was placed third in the
same competition. Another outstanding student achievement was by Rebecca Iselin who
was a State finalist in the Rostrum Voice of Youth competition for the second year in a row.
Not to be outdone by these excellent student achievements, a much loved teacher, Mrs
Kaye Head, was awarded an Outstanding Teacher Award from the NEiTA (National
Excellence in Teaching Awards). Congratulations to Kaye on this excellent achievement!

3.0 Student Attendance and Retention
Heights College seeks to provide a learning environment where students enjoy
learning and where their school experience is a positive and enriching one. The
following table highlights the college’s student attendance rates in 2011:
Year Level
Pre-Preparatory
Primary School
Middle School
Senior School
College Total

Enrolments
48

Average Attendance Rate
97%

337
212
135
732

93%
92%
91%
92%
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2011 Student Enrolment Graph Across all Sub Schools

4.0 Staff Attendance and Retention
Heights College employed 50 permanent Teaching and Leadership Staff during the
course of 2011 with an average attendance rate of 98%. Staff absentee rate is 3.9
days per staff member, out of an academic year of 200 days. Heights College
employed 32 permanent Non–Teaching Office, Grounds and Classroom Support
Staff and Aides with an average attendance rate of 98%. Staff absentee rate is 4
days per staff member, out of an academic year of 200 days.
Average attendance rate of all staff is 98%.
98% of full time permanent staff employed at Heights College in 2011 will continue
their employment at the school in 2012.
4.1 Teacher Qualifications
The following table identifies the highest qualification held by Heights College
teaching staff and the percentage of classroom teachers and school leaders who
hold this qualification.
Qualification
Doctorate
Masters
Bachelor
Diploma
Certificate

Percentage
2%
6%
84%
8%
0
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4.2 Staff Professional Development
Major professional development activities for 2011 included:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Primary Connections Science PD
ACARA National Curriculum
NAPLAN
Early Childhood – National Quality Framework
Early Years Assessment and Development
Introducing Habits of Mind to Teachers and Classrooms
Workplace Health and Safety Policies
Teaching Christianly
English as a Second Language (ESL)
First Aid
Reading, Writing and the Language of Persuasion
Speech Language Impairment Workshops
Assessment and Design Moderation
MYSA Conference
QSA Workshops and seminars across all College sub-schools and focussing
upon a range of key learning areas and learning priorities
Teaching students with disabilities
Middle Years seminars and workshops
IPAD Training
A variety of Career Development workshops
Graduate Diploma in Education (Career Development)

4.2.1 Expenditure on Professional Development
Number of Teaching Staff
participating in PD

Total Expenditure on
Teacher Professional
Development

Average Expenditure on
Professional Development per
Teacher

50

$49,960

$999

5.0 National Assessment Program – Literacy and Numeracy (NAPLAN) Results
for 2011
As in previous years, the Heights College results for the 2011 NAPLAN tests were of
a sound standard overall. The Year 9 results were particularly pleasing with nearly all
results above the State and National means. We would like to congratulate staff and
students at Heights College for their achievements in this testing. The results of the
NAPLAN testing of the College’s Yr 3, 5, 7 and 9 cohorts are listed in the tables
below. The tables display the raw score of each year level at Heights and the
College’s performance against State and National benchmarks. Areas needing
attention arising from the NAPLAN data, especially in Year Five and in writing for
Year Seven, have been the focus of a range of professional development and inservicing initiatives by college staff and sub school leaders. A review of all curriculum
documentation across all key learning areas was also undertaken to enhance
student learning outcomes.
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Year 3
Reading
Writing
Spelling
Grammar
Numeracy
Year 5
Reading
Writing
Spelling
Grammar
Numeracy
Year 7
Reading
Writing
Spelling
Grammar
Numeracy
Year 9
Reading
Writing
Spelling
Grammar
Numeracy

2011
404
416
390
408
373
2011
472
471
450
474
463
2011
538
487
537
529
542
2011
581
591
579
580
584

2011
(State)
400
404
388
407
385

Above Qld
(%)
Yes 1.0%
Yes 2.9%
Yes 0.5%
Yes 0.2%
-

Above Aus
(%)

2011
(State)
470
471
466
485
470

Above Qld
(%)
Yes 0.4%
Same

Above Aus
(%)

2011
(State)
534
533
531
525
539

Above Qld
(%)
Yes 0.7%
Yes 1.1%
Yes 0.76%
Yes 0.5%

Above Aus
(%)

2011
(State)
573
566
576
568
575

Above Qld
(%)
Yes 1.4%
Yes 4.4%
Yes 0.5%
Yes 2.1%
Yes 1.6%

Above Aus
(%)
Yes

Same

Yes
Yes
Yes

6.0 Year 12 Performance for 2011
The Year 12 cohort of 2011 achieved pleasing outcomes that reflected their effort,
persistence and commitment to their studies throughout their senior years. The Yr 12
performance for 2011 resulted in 82% of eligible students gaining an OP score
between 1 and 15 and 48% receiving an OP of 10 or better.
21% of the OP eligible senior class achieved between a 1 and 5 with two students
receiving an OP1.
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2010 and 2011 OP Range
4.5
4

Number of Students

3.5
3
2.5
2

2010

1.5

2011

1
0.5
0
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
OP Score

2011 Year 12 Cohort range of OP Scores

OP Groupings
15%

21%
1 to 5
6 to 10
11 to 16

37%

17 to 22
27%

2011 Senior Cohort OP Groupings
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6.1 Next Step Survey – 2010 Cohort of Senior Students
Table 1 reports the response rate for Heights College. It expresses the number of
respondents from Heights College senior class of 2010 who completed the
Queensland Government Next Step Survey.
Number of
Respondents

Number of students
who completed Year 12

28

Response rate
(%)

32
Table 1 Survey Response Rate

87.5

6.1.1 Main destinations:
Figure 1 reports the main destinations of Year 12 graduates from Heights College in
2010. Please note that students (in university or VET) were assigned to the study
categories regardless of their labour force status.
Figure 1 Main destinations of Year 12 Graduates (2010)

Main destinations of Year 12
Graduates
University (degree)
VET Cert IV+ *

7%

Apprentice *
32%
Trainee *

29%

Working FT
7%
11%
7%

7%

Working PT
Seeking work

* Included in VET total, VET total = 21.4%

Figure 2 compares the main destinations of all Year 12 completers for Heights
College with those of Fitzroy SD and all schools state-wide. Differences may reflect
diversity in the types of students attending different schools, regional variation in
labour markets and access to university and VET providers.
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Figure 2 Comparison of Main destinations of Year 12 Graduates (2010)

.1.2 Comparison over time of main destinations of Year 12 completers for
6.1.2
Heights College
Figure 3 compares the main destinations of all Year 12 students for Heights College
over the past 5 years. Differences may reflect diversity in the types of students
attending different schools, regional variation in labour markets and access to
university and VET providers.
Figure 3 Comparison Over Time
Time of Main destinations of Year 12 Graduates for
Heights College
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6.2 Year 12 Outcomes (2011 Cohort)
Outcomes for our Year 12 cohort of 2011
Number of students awarded a Senior Statement
Number of students awarded a Queensland Certificate of Individual
Achievement
Number of students who received an Overall Position (OP)
Number of students who are completing or completed a School-Based
Apprenticeship or Traineeship (SAT)
Number of students awarded one or more Vocational Education and
Training (VET) qualifications
Number of students awarded a Queensland Certificate of Education at the
end of Year 12
Number of students awarded an International Baccalaureate Diploma (IBD)
Percentage of Year 12 students who received an OP1-15 or an IBD
Percentage of Year 12 students who are completing or completed a SAT or
were awarded one or more of the following: QCE, IBD, VET qualification
Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants
receiving an offer

33
0
33
0
18
30
0
82%
97%
100%

6.2.1 Year 10 to Year 12 Apparent Retention Rates
Year
2006
2007
2008
2009

Year 10
Enrol
49
56
47
52

Year
2008
2009
2010
2011

Year 12
Enrol
32
46
32
36

10-12 Apparent Retention
Rate
65.3%
82.1%
68.1%
69.2%

7.0 Technology and Innovation in Education
In 2011, Heights College had a total of 389 computer units comprising of 242
desktops, 43 laptops, 87 IPADS and 17 IMACs. Over the past twelve (12) months,
the College has also installed 4 wireless access points in our high use areas, and the
Middle and Senior schools.
Of the units above, 110 units are set aside for Administration with 279 units allocated
to student use. In Years 9-12, the College has participated in the Digital Education
Revolution, a funding program offered by the Commonwealth Government. This has
enabled the College to achieve a 1:1 computer to student ratio of computer units on
the Campus from Years 9-12 as at 31 December 2011.
Whilst the College has three (3) designated computer laboratories in the lower floor
of our Learning and Leadership Centre, there are a number of GLA’s across the
Middle and Senior school precincts that also contain computer units. In the Primary
area, there are approximately 4 computer units available for student use per
classroom and each primary GLA has an interactive whiteboard.
CH AR AC TER │ LEADERSHIP │ INFLUENCE │ BRE AKTH ROUG H

11

In Term 3 and 4, the College trialled the use of IPADs with the Year 9 cohort, and
this trial is set to continue with those Year 9s as they move into Year 10 in 2012, as
well as, the 2012 Year 9 cohort.
Students use information technology for a range of learning experiences including
content generation, word processing, information research, multimedia applications,
internet access, Mathletics and other educational software programs, financial
planning strategies, graphic art design and powerpoint presentations.

8.0 Distinctive Curriculum Offerings
At Heights College the curriculum at all year levels, from Preparatory to Year 12, is
organised around Queensland Studies Authority syllabus documents and the eight
key learning areas.
The College also offers a number of accredited vocational subjects for Years 11 and
12 students in a range of industry areas. In conjunction with an extensive range of co
- curricular activities, such as debating, Rostrum Voice of Youth, and Opti-minds, the
College provides a breadth of curriculum offerings to enable students to develop a
broad and strong base of knowledge and skills to assist them in becoming
independent, confident learners.
The senior leadership team and curriculum coordinators of the College regularly
review and analyse the learning outcomes and academic achievements of all
students, against State and National benchmarks to ensure that our standards of
learning are developing commensurate with comparable ages and cohorts of
students. The review panel was provided with summarised three - year trend data on
NAPLAN results. This trend data showed improved standards of achievement were
being evidenced across most areas of the college.
Heights College provides a wide range of curriculum offerings in Primary, Middle and
Senior school including both QSA Authority and Authority Registered subjects.
Furnishings, Fibre glassing, Industrial Technology, Hospitality and Enterprise
Education are among the subjects that provide students with practical experience
coupled with theoretical knowledge. Middle and Senior School students participate in
CH AR AC TER │ LEADERSHIP │ INFLUENCE │ BRE AKTH ROUG H

12

weekly Impact time, a range of co-curricular activities that include craft, art,
community service, sport, information technology and cultural activities. Students are
able to participate in a range of extra-curricular activities including:
• Perceptual Motor Program
• Buddy Program
• Domestic and International Missions Trips
• Debating
• Public Speaking
• Community Service
• Jazz Band
• Choir
• Ex-Team (Student extension activities)
• Impact
There were many other ways in which Heights College has uniquely added value to
the curriculum in 2011. These value added initiatives included:
• Take Home Reading system including Reading Room
• AUSTSWIM training
• First Aid and CPR training
• Support-a-Reader
• Primary Literacy and Numeracy clinics (Term’s 2 & 3)
• Sensory kits – feely seats, slope boards, feely toys, etc
• Choir
• Instrumental program for all Year 5 students and individual students up to Year 12
• Instrumental evenings and performances
• ‘Ex’-team – for gifted and talented students
• Maths Olympiad and World Maths Day
• Christian Heritage College workshops and professional development
• Interschool sports
• Swimming programs terms 1 & 4 in Primary
• Parent information evenings
• Home visits/Social activities
• Strong camping programme from Year 6 to Year 12
• Face-to-face Parent-Teacher reporting
• Weekly Assembly presentations- parents welcome
• Praise and Worship program on a daily basis
• Buddy program Years 12/1 and 7/Prep
• Speech pathologist assessments for Prep (and new students) and teacher inservice
• Pre-prep program year with a qualified Teacher
• Operation Christmas Child
• Year 7 Advance Australia Fair end Term 1
• New student induction programme
• Swimming Carnival and Interschool Carnival
• Mother’s Day stall
• Grandparents’ Day
• Medieval Day by Year 9s Term 2
• See you at the Pole (prayer morning)
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• Athletics Carnival/District Athletics
• Cross Country
• Individual Education Program reviews
• Teddy Bears’ morning tea
• Under 8’s week
• Showcase Evening
• Word Vision 40 hour famine
• Multicultural Fair end Term 3
• Book Week
• Awards morning
• Year 6 Graduation
• Year 6 Musical
• Brigance testing – end of year Pre-Prep and Prep
• Arts Council and visiting performances
• Health checks for Prep and Indigenous students by Department of Health
• Early years intervention
• EAP funding for students with disabilities
• Open Door Parent Policy
• Homework Centre twice a week
8.0 The Heights’ Way and Annual Theme for 2011
The Heights’ Way continued during 2011 as a thematic framework for each of the
four terms of the year, to reinforce the distinctive culture of Heights College and to
describe the way we do things at Heights. Each term of the academic year has a
central focus: Character, Leadership, Influence and Breakthrough, and these themes
are the integrating context in which to achieve the College purpose of providing
education that inspires character and leadership.
Character is moral excellence, it is made in the
small moments of our lives and it is often
described as who we are when no one is looking.
“Someone with good character is like an
immovable rock. You will always be able to go
back to them, no matter how many storms and
trials come their way, you will still know where
they are and where they stand in any given
situation. They don’t change according to the
situation; they always remain faithful to those
around them.” Year 12 Heights Student - 2005
“Leadership is influence.” John Maxwell.
“Leaders must be close enough to relate to
others, but far enough ahead to motivate them.”
Students at Heights College are encouraged to
develop their leadership skills through their
relationships with others and ability to use the
giftings they have to their full potential in the
situation they may be placed in.
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Influence – Connect with people, be an
influencer. “The only inheritance that a person
will leave that has eternal value is their
influence.” Every student is encouraged to be
aware of the influence they have on their peers,
other students, community members, staff and
family through their words, actions and
thoughts.

Breakthrough – Reach for the sky – fly high.
“Develop success from failures. Discouragement
and failure are two of the surest stepping stones
to success.” Dale Carnegie. Students are
encouraged to achieve breakthrough in an area
of their lives, whether it be physical, academic,
spiritual, emotional etc, through persistence,
prayer and practise.

9.1 Annual Theme: The Treasure Within
The annual theme for College staff during 2011 was “The Treasure Within”. Matthew
6:21 states that “where your treasure is, there your heart will be also”. Staff reflected
on what was their “treasure”, what they truly valued and how they were ensuring that
their time, energy and commitment was being directed toward things “that will last”
and were of eternal value.
10.0 Capital Works
Since 2007, the College has experienced a major building program. In March 2011,
the final project, being the Lower Floor fitout of the Multi-Purpose Centre was
completed. The Lower Floor fitout of the MPC included three GLAs, a theatre room,
four music practice rooms, a band/choir ensemble room and a staffroom. The
primary use of the lower floor of the MPC is for creative arts including music and
drama. As the College has grown in numbers in recent years, the College also
began works on designated Student Reception/Health Bay area on the lower floor of
the Administration building. The College has also converted a GLA into offices in the
lower floor of the JIREH building. This room also includes a waiting area and will
cater for Student Services including student welfare, behavioural management and
careers.
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